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IMPORTANT NEWS
Please be advised that this CMSG Newsletter issue will be the final print edition that you will receive. All
future newsletters, flyers, notices and correspondence will be sent to each member via their last known
email address. Please ensure that the Guild continues to have your correct email address and/or supply
any Guild office with your email address if you wish to continue receiving all correspondence.
We are hoping this positive change will allow you to receive important Guild information
anytime, anywhere.

MESSAGE FROM THE EASTERN BRANCH PRESIDENT
Captain Mike Burgess

I am honoured to have been elected as the new Eastern Branch President as a result of the
elections held in February 2016. I would like to thank Ed Day for his hard work and dedication
that he provided to the Eastern Branch Staff and members during his term as President.
We have made a lot of progress to improve communication, sharing of information and
working together as one with the National Office and Western Branch.
I would like to thank the National President; Capt. Mark Boucher and the Western Branch
President; Capt Roland Gerak for their support and assistance in making this happen. We are
certainly a stronger union when we all work together.
Tom Spindler has been a huge help in his new position as Acting Secretary-Treasurer.
Many of our members were affected by the downturn in the shi pping industry on the Great
Lakes and the Guild was busy ensuring seniority rights were maintained, but I am happy to
report that it has turned around and almost every shi p on the Great Lakes is out sailing. Our
east coast members also experienced layoffs and the Guild has been extremely busy
assisting them with their issues regarding seniority and transfers.
It has been an especially trying time for our Government Shi ps Officer members who have
been dealing with the Phoenix Pay System problems. Rest assured we are doing everything
possible on your behalf and we thank you for your patience.
More detail regarding these issues is contained under each District report.

Capt. Mike Burgess; Eastern Branch President

A listing of the dates for District Meetings is included in this newsletter and I encourage members to attend and partici pate. I look forward to
meeting you personally and hear your concerns first hand.
Finances are continuing to be monitored closely and all steps are being taken to reduce unnecessary costs, while maintaining and ensuring
professional service to all members.
I wish to recognize the sacrifices of our members who have to be away from their families during the Holiday Season and wish everyone
Seasons Greetings. For those who are fortunate to be home and able to spend time with their family and friends, I hope you have a Happy Holiday.

2016 EASTERN BRANCH EXECUTIVE BOARD
The Eastern Branch Executive Board Meetings held in February 2016, culminated with the Board Elections resulted in a new Executive Board. An
updated list of the Executive Board is posted on the Guild Website. The Guild wishes to thank all of the Board Members, both past and present
for their service and willingness to have an active role in the Guild.

New members of the 2016 Eastern Branch Executive
taking the Oath of Office
Left to Right:
Geoffrey Legge; GSO Representative; Nfld.
Capt. Martial Racine; Master’s Representative
Peter Corbett; GSO Representative; Newfoundland
Capt. Brett Walker; Employee Pilot Representative
Capt. Mike Kilpatrick; Ontario Vice-President
Capt. Mike Burgess; Eastern Branch President
Capt. Allan Keeping; Master’s Representative

EASTERN BRANCH STAFFING CHANGES
Please be advised that Bruce Carter retired in 2016 and Tom Spindler; Assistant Secretary-Treasurer working in Dartmouth, NS has been
appointed Acting Secretary-Treasurer of the CMSG Eastern Branch.
A few of the members in Newfoundland may have had the opportunity to meet or speak with our newest Labour Relations Officer, Mr. Brian
Russell. We welcome Brian as the Eastern Branch’s new Labour Relations Officer to fill the position created when Vivian Arnellias departed in
September. Brian is a Bachelor of Commerce graduate with significant experience in employment relations. Based on his strong background in
human resources and on his work so far, the Guild is confident in Brian’s ability to provide very effective representation for Members. Please take
the opportunity to call or drop by the Newfoundland office. Brian is looking forward to meeting many members in the Atlantic region.

MEETING NOTICE
The Eastern Branch of the Guild will hold meetings
throughout the Branch in January & February 2017
at the following locations.

CMSG 2017
CONVENTION NOTICE
The CMSG National Board has determined that the 2017 Guild
National Convention will be held on May 17th to 19th in Ottawa.

St. John’s, NL District Meeting: January 9, 2017
7:00 pm, Fairfield Inn & Suites

The Convention Delegates from both Branches will be chosen at the
Spring Branch Board meetings based on the provisions of the by-laws.

North Sydney, NS District Meeting: January 11, 2017
7:00 pm, Hotel North

Convention resolutions may be submitted by either the National
Board or by a Branch Board. National Board Members may submit
proposed resolutions directly to the National Board.

Dartmouth, NS District Meeting: January 12, 2017
7:00 pm, Best Western Spectacle Lake Dartmouth

Individual Guild Members in good-standing may submit proposed
resolutions to their Branch Head Office for consideration by their
Branch Board at the Spring Board meeting.

Quebec City, QC District Meeting: January 16, 2017
9:30 am, Hotel Cacique

Any proposed resolutions for this National Convention should only
be related to establishing by-laws and policies of the Guild at the
National level.

Montreal, QC District Meeting: January 17, 2017
10:30 am, Holiday Inn Express Aero port de Montreal
St.Catharines, ON Engineers Meeting: January 30, 2017
1:30 pm, Holiday Inn & Suites Parkway
St. Catharines, ON District Meeting: January 31, 2017
1:30pm, Holiday Inn & Suites Parkway
Annual General Meeting for all Members
February 23, 2017, 9:00 am, Delta Hotel Halifax
We encourage all members to attend, participate
and have a voice.
Members of the GSO Advisory Committee and the
Branch Executive Board will meet in Halifax, NS
GSO Advisory Meeting: February 21, 2017,
Executive Board Meeting: February 22, 2017

Branch Boards will carefully examine all proposed resolutions in
accordance with the CMSG National by-laws. Resolutions that are
submitted by Members to their Branch Head Office should clearly
state what exactly is being proposed as well as the rationale of why
the resolution is necessary and desirable. Any such resolutions that
are endorsed at the Spring Branch Board meeting and are submitted
by the Branch Board to the National office by March 2nd, 2017 will
be presented for consideration at the National Convention.
Note: For Members of the Eastern Branch, the deadline for
resolutions to be received in the Branch Head Office in Thorold is
February 10, 2017. The contact information for the Eastern Branch
Head Office is listed in this newsletter.

2016 EASTERN
BRANCH GUILD
BURSARY RECIPIENTS
Congratulations go to Derek Ross engineering officer with Marine
Atlantic and Guillaume (Bill) Chapman deck officer with Algoma
Central Corporation, as the 2016 Guild Bursary Reci pients.
We wish both members well in their efforts to achieve their next
certificates.

2016 Eastern Branch Guild Bursary Recipient
Left to right: Mario Elrick; Labour Relations Officer and Bill Chapman

EASTERN BRANCH GUILD BURSARY
Each year the CMSG Eastern Branch offers a Bursary of up to $2,000.00 which is awarded to an Eastern Branch Guild member who is working
to upgrade their marine certification. This Bursary is in recognition of the fact that many Officers go back to school at their own expense.
Bursary applications will be reviewed by the Eastern Branch Executive Board at their upcoming meeting which will be held on February 22, 2017.
Applications are available from any Eastern Branch CMSG Office. Please ensure that we are in recei pt of your application prior to February 17,
2017.

COAST GUARD
COLLEGE GRADUATION
CMSG AWARD
Mr. Tom Spindler on behalf of the Guild, presented Navigation
Officer Peter Hugh Mitchell with the Guild Prize which is given to
the “Graduating Officer who demonstrates dedication to fellow
colleagues through service.” This award is determined by the
graduating class and was presented at the Coast Guard College
graduation ceremonies held in June 2016.
Left to Right: Officer Peter Hugh Mitchell,
Acting Secretary-Treasurer Tom Spindler

IN MEMORY OF OUR DECEASED MEMBERS
The Canadian Merchant Service Guild Exectutive and Staff extend their condolences and deepest sympathies to the families and friends of the
following members who passed away during 2016.

Robert Burnett; Thorold, ON

Clarence Daniels; Hamilton, ON

Laired Fulford; Goderich, ON
Robert MacNay; Goderich, ON
Patrick Regan; Wallace, NS
André Vézina; Breakeyville, QC

Yezdee Kooka; Niagara-on-the-Lake, ON
Edouard Moraud; St-Joseph-de-Beauce, QC
Stanley Riggs; Lane, NS
Victor Stefashkin, QC

REMINDERS FOR GUILD MEMBERS
Address Information
Please ensure that the CMSG Thorold office has your correct mailing address, phone number, cell phone number, email address and all updated
license certificate information. As stated previously in this newsletter, the Guild will be moving toward emailing members vs. regular post. We feel
this will ensure members receive valuable information while working away from their home.

Monthly Dues and Work Status
Members are reminded to please keep us informed if your work status changes so that your file can be kept up to date. If you have any questions
with regards to your monthly dues, please contact your nearest Guild office.

Legal Defence Insurance
Guild Members in good standing paying full monthly dues at the employed rate are provided with Legal Defence Insurance to cover the cost of a
solicitor for legal representation in the event of a marine related incident or mishap. A toll free hotline (1-888-427-4477) is staffed 24 hours a day
to ensure that members have timely access to a Lawyer before answering the questions of investigating authorities. This coverage has proven
through the years to be an absolute necessity for members due to enhanced safety and environmental protection regulations and the
continued escalation of legal costs associated with inquiries, investigations and civil court actions over collisions, groundings, oil spills, fatalities and
AMP fines/charges involving Shi ps’ Officers. Please ensure your MOPS (Marine Officers Protection Services) card which contains emergency
numbers to be used in the case of an incidents are kept accessible. All occurrences should be reported to the Guild as soon as possible. The toll
free number for reporting a marine occurrence is: 1-888-427-4477.

Shipping Out List
We urge members to contact us to have their names put on the “shi pping out list”, when they are available for employment. It is important that
you provide us with your up to date contact information so that when Employers contact the Guild for relief or permanent Officers, we can
provide them with your correct contact information.

UPDATE FROM THE NATIONAL OFFICE
The Eastern Branch President and Branch staff have all devoted considerable time working diligently and collaboratively with the National Officers
on a number of extremely important national issues and projects in the interest of all Guild Members. Some of these recent initiatives include the
following:
• Arranging for the Guild Members employed on Government Shi ps (the GSO’s) to be moved away from the “strike route” in the event that an
impasse is reached in collective bargaining, because the previous federal government implemented legislation which allows only 4% of these
Members to engage in a strike. Any impasse in bargaining will now be the subject of “binding arbitration”.
• Advocating for provisional marine medical examinations to be valid for 1 year instead of 6 months for most seafarers engaged in domestic
voyages, due to a lack of resources at Transport Canada to process marine medical documentation within a 6-month period.
• Confirming that vessels of the Crown cannot be seized for non-payment of seafarer wages due to the botched new government so-called
“payroll system”.
• Assisting Guild Members who have been short-changed by their employer.
• Launching a lawsuit against the federal government due to non-payment of Guild Members employed as GSO’s due to the new payroll system.
• Initiating a constitutional challenge of legislation which undermines collective bargaining in the federal sector.
• Filing a complaint with the International Labour Organization (ILO) in Geneva due to Canada’s non-compliance with international conventions
relating to organized labour.
• Keeping officers informed of the new international requirement for Marine Emergency Duties (MED) refresher training for individuals engaged
as members of the complement on STCW vessels engaged in voyages beyond “Near-Coastal 2” waters (generally over 25 miles from shore)
• Completion of a comprehensive submission to the Minister of Transport which includes a response and detailed analysis by the Guild regarding
the Canada Transportation Act Review which effectively recommended eliminating within 7 years, the requirement for Canadian shi ps and
Canadian seafarers to be used in Canadian waters. Our analysis shows that if this recommendation were to be implemented it would result in
the loss of approximately 12,000 Canadian jobs.
Eastern Branch Members are encouraged to view other interesting developments as well as the copies of all Guild submissions and complete
details regarding the above projects and topics which are posted on the Guild website at www.CMSG-GMMC.ca

NEWFOUNDLAND REPORT
The Newfoundland Office continues to support its’ members through
representation in negotiations, grievances, arbitrations and many other activities.
Most notably, we are happy to report the Guild has reached an agreement with
the Government of Newfoundland and Labrador to begin negotiations on the
Provincial Ferries contract. Talks are set for mid-January 2017.
There are a number of issues affecting various bargaining units and members
ranging from the Phoenix pay system affecting our Coast Guard members to
the downturn in the Offshore Oil activities off our East coast.
The coming year will have its challenges as we will continue to work with
employers on expired contracts, minimize impacts on our Guild membershi p,
and look to expand our reach to existing employers entering the market such
as TeeKay.
In the New Year, stay tuned for an update, as we will be looking for new office
space and changing locations as well.
We look forward to continue to support the membershi p in 2017.

Newfoundland Provincial Ferry - M/V Flanders
Left to Right: Brian Russell; Labour Relations Officer
and Captain Tony Parsons

MARITIMES REPORT
Since last newsletter the Maritimes District office has been working diligently to address and resolve a broad spectrum of members concerns
and issues. One of the most significant events has been the Phoenix Pay System which was brought on line by the Federal Government in late
February. The system was touted as a more interactive, user-friendly, automated process designed to provide significant cost savings to the
Federal Government. However, the implementation of the Phoenix Pay system had an immediate detrimental impact on our Guild members
employed at Coast Guard. The elimination of the support system previously in place to input the unique pay and work schedule information of
Coast Guard Shi ps Officers caused a variety of pay issues including incorrect rates of pay, incorrect hours worked, elimination of work allowance
and in some cases, no pay at all. Despite the efforts of all Guild staff these issues have continued through the year and are slowly being
corrected although the financial impact to members will no doubt carry into the 2017 before finally resolved. Efforts by Guild staff to resolve
other pay related issues which predate the Phoenix System have been successful.
Contract negotiations with the Atlantic Pilotage Authority for Launchmasters and Pilots were successfully concluded during the last several
months. We are pleased to report that with both contracts the members provided the Guild with a very significant mandate to ratify, which
reinforced their interest and investment in our efforts on their behalf.
Contract negotiations continue for our Deck Officers
employed at both Northumberland and Bay Ferries
Limited. Operational issues at Northumberland Ferries
Limited have resulted in delays in concluding negotiations
with this employer however, we are optimistic both
contracts will be concluded in the next several months.
Notice to bargain has been presented to Marine Atlantic
Incorporated for both bargaining units represented by
the Guild, as well as Svitzer Canada Limited. Negotiations
will commence early in the New Year.
Throughout the year the Maritimes District office
provided and continues to support the Guild’s St. John’s,
NL office as they undergo an organizational restructure.
Marine Atlantic Ferry - Atlantic Vision
Left to Right: Chief Engineer Jim Windsor, Capt. Stan Peet
Chief Electrical Engineer Steve Woods, Acting Secretary-Treasurer Tom Spindler

QUEBEC REPORT
Since the beginning of the year, the Quebec District office has been busy assisting Members with many remaining issues from the previous year
as well as a number of new developments.
Negotiations for the collective agreement renewal for Ocean Remorquage Trois-Rivières tug Captains and Launchmasters, as well as for the
Umiak 1 (Cancrew) Captains, Chiefs, Mates and Engineers were finalized at the beginning of the year. The Rio Tinto (Port Alfred) collective
agreement has also been carefully reviewed and put in place.
Earlier this year there were significant issues with health insurance premiums for our members working on Anglo-Eastern’s MV Arctic. Due
to a severe increase in claims, the costs of the premiums were sky-rocketing, and going far beyond what was agreed for the Company to pay
according to the collective agreement. Steps were taken and the situation has been resolved to the satisfaction of the members. We are proud
to say that the plan remains fully funded by the Company.
Another challenge for the Quebec office concerned the unlicensed Guild pilots who have been diligently piloting shi ps for many years, at ports on
the Lower North Shore. The Laurentian Pilotage Authority is currently doing a risk analysis that will determine if District 3, and the ports of Baie
Comeau, Port-Cartier, Sept-Iles and Havre St-Pierre should become compulsory pilotage areas or remain as they’ve been for the past 50 years.
The pilots of the Lower North Shore of course have a strong stake in this, and the Guild has been supporting them throughout the long review
process, with the assistance from Board Member Capt. Bernard Boissonnault and the Canadian Marine Pilots’ Association.
The Quebec Office has recently begun the cycles of negotiations for the renewal of the collective agreements for the tug captains and
Launchmasters working for Group Ocean in Quebec City.
The Canadian Coast Guard remains one of our largest bargaining units in the district. Plagued by the implementation of a new pay system,
many GSOs contacted our office to request assistance due to significant fluctuations in their pay. Even recently retired members were
affected and we had to intercede on their behalf. We continue to assist those members with grievances and support. There is concern that
with the tax year-end looming ahead, the pay debacle could create problems for filing tax returns.
In addition to partici pating at all regular union-management meetings, we also attend the annual CCG Union-Management Workshop and the
small fleet meetings. Both of these events provide an excellent opportunity to engage with our members and with management. We also
continue to represent the region during collective bargaining with Treasury board in Ottawa.
Another annual event is the visit by the Guild to the Marine Institute in Rimouski. We spent several hours presenting the union world that lays
ahead of these candidates and answered many questions. Both students and teachers appreciate these presentations.
Significant resources were allocated early this year in refuting allegations that the Guild was interfering with labor relations at Desgagnés
Marine St-Laurent. The Canada Industrial Relations Board found no grounds for the Company’s or the SIU’s claims of interference and
rendered a decision to that effect. In the end, the deck officers and engineers aboard these two crude-oil tankers elected not to be
represented by the SIU. We have since been in contact with the Officers and are hoping they will see the benefit of joining the Guild.
The bulk of our work remains in providing day to day assistance to the members. We continue to address every request diligently. We are
definitely seeing an increase in the number of grievances and their complexity.

CMSG GUILD OFFICES
ONTARIO
NOVA SCOTA
QUEBEC				
Thorold Administrative Office
201 Brownlow Ave. Suite 44
Centre d’affaires l’Exécutif, 3107 Ave. des HÔtels, Suite 10B
15 Albert Street West, Suite 201
Dartmouth, NS B3B 1W2
Quebec, PQ G1W 4W5
Thorold, ON L2V 2G2
Tel: 902-466-5622
Tel: 418-650-6471
Tel: 905-685-4224
Fax: 902-466-5633
Fax: 418-650-1484
Toll Free: 1-866-685-4224
Email: cmsgdrt@ns.sympatico.ca
Email: quebec@gmmc-cmsg.org
Fax: 905-685-1648		
Email: cmsgstc@cogeco.net
NATIONAL OFFICE
WESTERN BRANCH OFFICE
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218 Blue Mountain St. #310					
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27 Auriga Drive, Unit 67
Coquitlam, BC V3K 4H2
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Ottawa, ON K2E 0B1
Tel: 604-939-8990
St. John’s, NL A1C 5W8
Phone: 613-727-9531
Fax: 604-939-8950
Tel: 709-722-1615
Fax: 877-681-5312
Email: cmsgwb@cmsg.org		
Fax: 709-722-1370
Email: CMSG@Ottawa-email.com			
Email: cmsgnf@nf.aibn.com		
		

ONTARIO REPORT
2016 started slow with numerous vessels remaining at their winter berths, mainly due to a lack of cargo throughout the industry. As the
season progressed, we saw dramatic improvements, mainly due to a great grain harvest, almost all the lakes vessels are operational now.
Currently we have twelve (12) collective agreements being renewed. Six (6) agreements with Algoma Central Corporation and six (6) with
Canada Steamshi p Lines. The Guild has established negotiation committees for these agreements and is in the process of preparing to
commence bargaining.
The Guild approached both Employers and inquired if they would be interested in mutually amalgamating bargaining units. We are currently
reviewing options. Canada Steamshi p Lines and the Guild are reviewing possibilities of combining the Deep Sea and Lake Bulker Mates
agreements into one (1) collective agreement and the two (2) Engineers agreements into another collective agreement. The self-unloader
agreements will remain as two (2) separate Engineers and Mates collective agreements.
Algoma Central Corporation and the Guild mutually agreed to utilize the resources of the Federal Mediation and Conciliation Services to assist
the parties in attempting to amalgamate the former ULS (ACL) and ACC Mates agreements into one (1) collective agreement as well as the
former ULS (ACL) and ACC Engineers agreements into another collective agreement. When the sale of Upper Lakes Shi pping took place, the
parties negotiated language within the collective agreements with the intent to eventually combine the bargaining units into one (1) agreement.
If this can’t be mutually achieved, the parties can make a mutual application to the Canada Industrial Relations Board to combine the bargaining
units. Failing any agreement, the Guild may be required to make an individual application to have the Canada Industrial Relations Board declare a
single employer, as the two (2) companies are under one common control and direction. In addition to the many proposals submitted by Guild
Officers working under these collective agreements, industry changes have resulted in the negotiation committees looking at language to be
incorporated in the renewals to address regulatory changes.
2016 has been a challenging season with numerous grievances filed with the intention to protect the well-established job descri ptions and
work practices of members. These came about mainly due to some employers implementing aggressive cost cutting measures to address
the lack of cargos this season.
In case of illness or injury, it is important that you seek advice from your Guild Representatives to ensure that you are aware of your
obligations under the applicable legislation or department which may apply. No one wants to be out of family security plan coverage while
off on a compensable disability.
2016 saw numerous unfortunate marine occurrences. It is imperative that if you are involved in a marine occurrence of any kind,to report
the matter to the Guild promptly in order to be eligible for legal defence coverage. Do not hesitate to contact the Guild for assistance
on these very sensitive matters.

Visit Aboard the M/V Algorail
Left to Right; Mohamed Lahdiri, Nelson
Abarrientos, Mario Elrick, David Tigert, Bernie
Blakely, Kieran Clarke and Cliff Taylor

Crew Members aboard the M/VAlgoma Hansa;
Left to Right: Stephanie Theoret; 2nd Mate
and Craig Connors; 1st Mate

Bruce Johnston, 2nd Mate on board the
M/V Algoma Discovery

CCGS Caribou Isle Visit with
Chief Engineer; Al Foster
Commanding Officer; Deacon Bosley
and Kieran Clarke

